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DIRECTOR OF MUSIC

GENERAL RESPONSIBILITIES: The director of music will serve as a “minister of
music”, coordinating a church music program for all ages and collaborating with the pastor to
ensure vibrant worship services.

The music director will accompany the choir and congregation using the piano and other
musical instruments as appropriate. This position involves working with the pastor to plan
music that will reinforce the themes of worship and create an energetic flow throughout the
service. The director will lead the chancel choir and bell choir and oversee the direction and
accompaniment of any musical ensembles.

REQUIREMENTS OF THE POSITION: The Director of Music will also serve as an
accompanist and must be proficient at playing the piano. Ability to play other instruments is
welcomed but not a requirement. The director must be a good vocal instructor and must be
able to lead and engage the congregation in spirited singing in worship. The incumbent must
be comfortable with a broad variety of styles (e.g., gospel, contemporary, praise & worship,
traditional hymns) and should encourage engagement and participation.

The director should have strong skills in communication, collaboration, and building
relationships with choir members, congregants, and church stafft.

The estimated number of hours currently required of this position is 10-12 hours per week.
DUTIES: The Music Director shall:

A. Provide piano music and direct/accompany the choir and bells at the 9:30 worship
services. Select appropriate piano and choral music for each service.

B. Provide accompaniment and musical leadership for the following additional (possible)
services during the years: 4pm and 8pm Christmas Eve, Holy Week Services

C. Coordinate all music offered in worship and specifically direct the chancel choir and
bells, including a weekly rehearsal. The choir and bells do not rehearse or play in July or
August.

D. Work with the pastor in planning and selecting music for all worship services. Provide the
church admin with titles and composers of anthem for publication in bulletin. Prompt
email communication is necessary.

E. During July and August, the director will coordinate special music while the choir is not
singing weekly.



F. Assist in introducing and teaching new music to the congregation.
G. Oversee the approved budget for the music program during the year.

H. Monitor the physical property related to the music program (condition of choir robes,
piano maintenance needs, etc.); recommend improvements, and/or repairs not covered by
music budgets as required. Maintain the music library in an orderly fashion and maintain
a suitable number of copies of musical pieces to enable performance of those pieces by
the choirs or ensembles.

I. Ensure that the various church music licensing and copyright agreements are maintained
and up to date so that no copyright laws are broken.

J. Provide accompaniment at weddings and funerals held at the church according to
availability. If unavailable, assist in finding another musician if necessary. These events
will be remunerated separately from and in addition to the agreed compensation for the
director position.

4. AREAS FOR GROWTH: AUMC currently has an adult choir and a bell choir that provide
music on a regular basis. A group of children will occasionally sing as prepared by Sunday
School teachers and volunteers. Other small groups occasionally offer music. AUMC would
love to see more musical groups develop in a variety of styles and inclusive of the spectrum
of ages. If the music director facilitates the growth of the music program to include more
groups and rehearsals (e.g. other choirs or ensembles, a praise band, a youth choir, a
children’s choir, etc), AUMC will reassess (in conversation with the music director) the
number of hours of the position and the corresponding compensation.

5. AUMC SHALL:
A. Provide a salary of $17-19K each year, as agreed upon at hiring, payable once a month.

B. Grant up to three (3) weeks of paid personal leave during the year. Leave requests may be
asked of the (pastor or SPRC) with adequate advanced notice. The director will help to
identify, arrange, and prepare a substitute musician. In such cases, AUMC shall pay for
the services of a substitute organist and/or director. If the absences are beyond the
allowed leave granted for the year, the pay for missed services and practices will be
deducted from the Director’s regular pay.

6. SUPERVISION: The Director of Music is employed by Ashton United Methodist Church
through the Staff Parish Relations Committee. The director is under supervision of the pastor.

To apply for this position, please send a resume and cover letter to ashtonumchurch@gmail.com.



